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CObl: To explain the need and methods of valuation of goodwill and sharcs and thcir application in
business situations.
COb2: To classi! different classes of shares and debentures and present them in company financial
statements.
COb3: To apply accounting procedures relating to issue ofshares and debentures.
COb4: To prepare company final accounts as per Schedule III oithe Companies Act, 2013.
COb5: To cxplain thc concept and apply accounting treatmcnt rclating to issue of bonus sharcs as per
SEBI guidelines.
COb6: To apply acoounling treatmcnt relating to amalgamation as per Accounting Standard 14.

CObT: To explain the concept and apply procedures involved in intemal reconstruction ofconrpanies.
COb8: To solve accounting problems using advanced accounting principles in practical company
accounting situations.

UNIT-l: VALLIATION OF GOODwlLl. AND SH.{RIS:
Valuation of Goodwill: Need and Methods. Problcms on Average Protits, Supcr Prolits and

Capitalization Methods. (Annuity nrethod theory only)
Valuation ofShares: Need and Methods, Problems on Net Assets, Yield and Fair Value Methods.

UNIT.II: COMPANY ACCOUNTS. ISSUE OF SHARES & DEBENTURES
Types of Companies, Classes of Shares, Types of Preference shares, difference betwecn Equity and

Prefercnce shares, Presentation of Sharc capital in Balancc sheet. Problcms on lssue of Sharcs (Lump
sum)
Debentures- Features, Distinction between Share and Debenture, Issue of Debcnturcs from Redcrnption
point of view (5 situations).

UNITJII: COMPANY FINAL ACCOUNTS & ISSUE OF BONUS SHARES
Schedule III ofCompanics Act 2013: Structure - General Instructions for preparation of Balance Sheet

and Statement ofProfit and Loss - Part-l: Form ofBalance Sheet - PartJI: Statement ofProfit and Loss

-Problcms on Preparatiol'r ofStatcmcnt ofProfit and Loss & Balancc Shcct.

Bonus Shares: Meaning - SEBI Cuidelines tbr Issue of Bonus Shares - Accounting for Issue of Bonus
S
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UNIT-IV: AMALGAMATION (AS-t 4)
Amalgamation: [n the nature of merger and purchasc Calculation ol Purchase Consideration -
Accounting Treatment in the books oflransfcror and transfcrec cornpanics. (lncluding problcnrs).

UNIT-V: INTERNAL RECONSTRUCTION
Legal provisions of section 66 of the Companies Act, accounting treatment - Preparation of Balance
sheet after reconstruction.

SUGGESTED READINGS:
l. Principles and Practice ofAccounting: R.L. Gupta & V.K. Gupta, Sultan Chand & Sons.
2. Advanced Accountancy: Shukla and Grewal, S. Chand & Co.
3. Advanced Accountancy: R.L.Gupta&Radhaswamy, Sultan Chand & Sons.
4. Advanced Accountancy (Vol-ll): S.N.Maheshwari&V.L.Maheswari, Vikas.
5. Accountancy-Ill: Tulasian, Tata McGraw Hill Co.
6. Advanced Accountancy: Arulanandarr; Himalaya.
7. Accountancy-lll: S.P. Jain & K.L Narang. Kalyani Publishers.
8. Guidance Notc on thc Ro'ised Schedulc VI lo thc Conrpanics Acl, I956, Thc lnstitutc of

Chanered Accounts of lndia.
9. Advanced Accounting (IPCC): D. G. Sharma, Tax Mann Publications.

REFERENCES
Financial statements of Listed Joint stock companies from their Annual reports

COURSE OUTCOMES
By end ofthe course, thc students will be able to

BOC35l COI: Calculate the value ofgoodwill and shares using dillbrent valuation methods.
BOC35I CO2: Distinguish between different classes of shares and debentures and present them
appropriately in fi nancial statements.

BOC35l CO3: Apply accounting procedures relating to issue of shares and debentures.
BOC35l CO4: Prepare Statement of Profit and Loss and Balance Sheet of companies as per Schedule
II t.

BOC3SI CO5: Apply accounting proccdurcs rclating to issuc ol'bonus slrarcs in accordancc with
guidelines.
BOC351 CO6: Prepare accounls relating to amalgamation in the books of transferor and tlansferee
companies.
BOC35I CO7: Prepare accounts relating to intemal reconstruction and construct the reconstituted
Balance Sheet.
BOC35I CO8: Solve advanced accounting problcms relating to valuation, contpan) accounts.
amalgamation, and recons truc otl
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SEMESTER III
BUSINESS STATISTICS.I
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COURSE OBJECTIVES

CObl: To define and recall fundamental concepts, scope, and lirritations of statistics.
COb2: To explain methods ofdata collection, classification, tabulation. and presentation.

COb3: To compute measures of central tendency such as mean, median, and mode.

COb4: To calculate mcasures of dispersion including rangc, quartile deviation. and standard

deviation.
COb5: To analyze the distribution of data using skewness and kurtosis rneasures.

COb6: To examine relationships between variables using correlation techniques.

CObT: To interpret statistical results and assess their reliability for decision-making.
COb8: To construct diagrams, graphs, and statistical summaries using tools like Excel.

UNIT-I: INTRODUCTION
Origin and Development of Statistics in India - Definition - Inrportance and Scope - Lirnitations of
Statistics - Distrust of Statistics.
Statistical lnvestigation: Planning of statistical investigation - Census and Sampling methods -

Collection of primary and secondary data - Statistical errors and approximation - classification and
Tabulation ofdata - Frequency distribution.
Diagrammatic and Graphic Presentation: Onc l)inrcnsional (Bar Dirgrams Only) and Two-Dimcnsional
Diagrams (Rectangles and Pie diagrams) - Technique of Construction of Graphs - Graphs of Frequency
Distribution - Graphs of Timc Series or Histograrns.

UNIT.II: MEASURES OF CENTRAL TENDENCY
Arithmetic Mean - Geometric Mean - Harmonic Mean - Mode - Median - Quartiles and Percentiles -

Simple and Weighted Averages - Uses and Limitations of different Averages. Diagrams and Craphs
using excel.

UNIT.III: MEASURES OF DISPERSION
Measures of Dispersion: Significance - Characleristics - Absolute and Relative Measures - Range -

Quartile Deviation - Mean Deviation - Standard Deviation - Coefficient of Variation.

UNIT-IV: MEASURES OF SKEWNESS AND KURTOSIS
Measures ofSkewness - Karl Pearson's Coefficient ofSkewncss - Bou.ley's Coefficient ofSkcwncss -
Kelly's Measure of Skewness - Kurtosis-Meaning -Rau' Monrents. Central uloluents. Skewness and
ku F.
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SUGGESTED READINGS:
l. Statistics for Management: Levin & Rubin, Pearson
2. Fundamentals ofStatistics: Gupta S.C, Himalaya
3. Statistics: E. Narayanan Nadar, PHI Learning
4. Business Statistics: Dr. J. K. Thukral, Taxmann Publications
5. Business Statistics: K. Alagar, Tata McGraw Hill
6. Fundamentals ofStatistical: S. P Gupta, Sultan Chand
7. Business Statistics: J. K. Sharma. Vikas Publishers
8. Business Statistics: S. L Aggarwal, S. L. Bhardwaj, Kalyani PLrblications

9. Statistics-Problems and Solutions: Kapoor V.K, S. Chand
10. Statistics - Theory, Methods and Applications: Sancheti D.C. & Kapoor V.K
I l. Business Statistics: S. K. Chakravarty, New Age Intemational Publishers
12. Statistics: Andasn, Sweenly, Williams, Cengage.

COURSE OUTCOMES:
At the end ofthe course, the students will be able to

BOC352 COI: Recall key statistical terms, concepts, and methods used in data analysis.
BOC352 CO2: Explain and organize data using classification, tabulation, and graphical presentation

techniques.
BOC352 CO3: Cornpute and apply different measures of central tendency in business data.

BOC352 CO4: Calculate and interprct measurcs of dispersion to asscss variability in data.

BOC352 CO5: Analyze the shape ofdata distributions using skcwncss and kurtosis.

BOC352 CO6: Examine the degree and direction of relationship betrveen variables using correlation
methods.
BOC352 CO7: Evaluate statistical findings and draw meaningful conclusions for business decisions.
BOC352 CO8: Develop charts, graphs, and statistical reports using Excel or other tools.
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UNIT-V: CORRELATION
Meaning - Types - Correlation and Causation - Methods: Scatter Diagram - Karl Person's Coefficient
of Correlation - Probable Error and lnterpretation of Cocfficient of Correlation - Rank Diffcrcnce
Method - Concurrent Deviation Method.
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SENlESTER III
T.INANCIAL I\STI'TU]'IO\S A\D [IARKE'TS

COURSE CODE: BOC 353
YEAR/SE\IESTER: II/lll
EXAI\l DIiRA'rlO\: .1 HRS

HOURS PER WEEK :5
NO. OF CREDITS: 5

MARKS: 70T + -t0l
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COURSE OBJEC'I'IVES:

CObl: To gain conceptual knowledge about the structure, components, and functions ofthe lndian
financial system.

COb2: To understand the role ofthe financiil system in economic developmenl and analyze recent

developments and weakncsses.

COb3: To study the functioning of commercial banks, development banks, and non-banking linancial
institutions in crcdit creation.
COb4: To understand thc concepts of NPAS, tsasel nonns. and thc rolc ol rnajor dcvclopmcnl
financial institutions like IFCI, IDBI, ICICI, IRBI, SFCs, and SIDBI.
CObS: To provide knowledge about the money market, its instruments, organization, and role in
short-term credit management.
COb6: To analyze the functions ofRBI. monetary policy tools, and the structure and role of MPC in
regulating liquidity.
CObT: To examine the evolution, instruments, and intermediaries involved in the Indian debt market
including bonds and govemment securilies.
COb8: To understand the functioning ofthe cquity market, primary and sccondary markcts, stock
exchanges, and the regulatory role of SEBL

UNIT-I: INDIAN FINANCIAL SYSTEM
Structure ofFinancial System - Components - Functions - Flow of Funds Matrix - Financial Systern
and Economic Developmcnt Recent Developments in lndian Financial System - Weaknesscs of Indian
Financial System

UNIT-II: FINANCIAL INSTITUTIONS
Commercial Banking: NPAs-Basel Norms- Development Banks-Meaning-Objectives-Functions -
Development Financial InstitutionsJFCI, IDBI, ICICI, IRBI, SFCs and SIDBL Non-banking Financc
Companies: Types - Functions

UNIT-III: MONEY MARKET
Functions of Moncy Markcl - Organization of Moncy Market - l)calcrs - Moncy Markct lnstrumcnts -

RBI - Functions Monetary Policy - Role of RBI in Money Market - LAF (Liquidity Adjustment
Facility), MSF (Marginal Sr ng Facility), Repo, and Reversc Rcpo - MPC (Monctary Policy
Comnri ctlons
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UNIT-IV: DEBT MARKET
Evolution ofDebt Malkets in India - Monel Markct & Dcbt Mrrkct in lndia - lnstrunrcnts and Playcrs
in Debt Market: Govemment Securities - PSU Bonds - Corporate Bonds - Securities Trading
Corporation oflndia - Primary Dealers in Government Securities - Bonds: Features ofBonds - Types
ofBonds -Green bonds- Gold bonds- Bond Ratings.

UNIT.V: EQUITY MARKET
Meaning - Developrrent of Equity Cultule in India - I'rimary Market: IPO and FPO - Methods
of IPO - Sweat Equity - ESOP - Rights lssuc - Sccondary Market: Mcaning and Functions ol'
Stock Exchanges-An overview about DEMAT account - Cro$1h ol-Stock Exchanges - Slock
Exchanges in India - Recent Developmcnts in lndian Stock Exchanges - Stock Market lndices -
lntroduction to derivatives Concept ofcrowd funding- SEBI: Objectives and Functions

SUGGESTED READINGS:
l. Bhole, L.M.. Financial Markets and Institutions. Tata McGrarv Hill Publishing Company,

New Delhi, lndia.
2. Prof. Prashauta Athma, Financial Institutions and Markcts: PBP

3. Bihar S.C., Indian Financial System. International Book House Pvt. Lld., Nerv Dclhi, India
4. Gordon & Natarajan, Financial Markets and Services. Himalaya Publishing Housc, Ncw

Delhi, India.
5. Khan and Jain, Financial Services, Tata McGraw Hill, New Delhi, India.
6. Khan, M.Y., Indian Financial Systcm -Theory and Practice. Vikas Publishing House, New

Delhi, lndia.
7. Shashi K. Gupta & Nisha Aggarwal, Financial Services. Kalyani Publishels, New Delhi,

lndia.
8. Vinod Kumar, Atul Gupta & Manmeet Kaur, Financial Markels, lnstitutions & Financial

Sewices, Taxmann's Publications, New Delhi, Indi
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COURSE OUTCOMES:
By cnd of the coursc, thc students will bc ablc to

BOC353 COI: Explain the structure, components, and functions of the Indian financial systenr and its
role in economic development.
BOC353 CO2: Analyze recent developments and identify weaknesses in the lndian financial systcm.
BOC353 CO3: Describe the role ofbanking and non-banling financial institutions in credit creation
and financial intermediation.
BOC353 C04: Explain NPAs, Bascl nonns, and evaluate thc contribution oldcvclopmcnt financial
institutions.
BOC353 CO5: Summarize lhe organization. instrumcnts, and functions of thc money market and thc
role of RBI in liquidity management.
BOC353 CO6: Analyze monetary policy tools such as Repo, Reverse Repo, LAF, MSF, and the

functioning of the Monetary Policy Committee.
BOC353 CO7: Explain the structure. instruments. and participants in the Indian debt market
including bonds and govemment securities.
BOC353 C08: Describc the functioning ofthe equity markct. stock crchangcs, DEMAT systcrn. and

evaluate tlre regulatory role of SEBI.
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SEI\TESTER III
CONIl\IUNICT\I'lON SKI Ll,S

COURSE CODE : BOC ,15{A
YEAR/SENIESTER: IIiIII

HOURS PER \4'EEK: 2

.r-O. OF CREDITS: 2

COURSE OBJEC'TI\'ES

CObl: To help students develop the skills required for career preparation, including resume writing,
interview preparation, and exploring carecr opportunities.
COb2: To improve students' ability to communicate ideas clearly through presentations. group

discussions. and prot'cssional rnlcrijctions.
COb3: To help students understand the imponancc of teamwork, trust, active listcning. and

collaboration in the workplace.
COb4: To encourage students to develop prof'essional behaviour, workplace etiquette, and interpemonal
skills needed for a successful career.

UNIT I: VERBAL & WRITTEN COMMUNICATION
Listening -Tcchniqucs of el'fective listcning -Listcning and comprchension -Probing qucstions-
Barriers to listening; Speaking- Pronunciation -Enunciation -Vocabularl -Fluency -Conrmon errors
Reading -Techniques ofeffective reading -Gathering ideas and inlonnation tiorn a given text -[dentit\'
the main claim ofthe text -ldentity the purpose ofthc tcxt -ldcntily tlrc conrcxt ofthc tcxt -ldcntil-v thc
concepts mentioned; Evaluating these ideas and inlormation -ldentify the arguments employed in the
text - ldentify the theories employed or assumed in the lext; Interpret by text -To understand what a
text says -To understand what a text does -To understand what a text means
Writing and different modes of writing - Clearly state the claims -Avoid ambigr"rity, vagueness.

unwanted gcncralizations and oversimplification of issucs -Providc background infolmation -

Effectively argue the claim -Provide cvidence for the clairns -Use cxanrplcs to cxph in concepts -Follow
convention - Be properly sequenced -Use proper signposting techniclues i Be well slnrcftrred - Wcll-
hit logical sequence -Narrative sequence -Category groupings ; Different modes of u,riting -Emails -
Proposal writing for higher studies -Recording the procecdings of meetings -Any other mode of writing
relevant for leamers

UNIT II. DIGITAL LITERACY & NONVERBAL COMMUNICATION
Digital Literacy: Role ofdigital litcracy in prof'essional life -Trends and opportunities in using digital
technology in workplace -lnternet basis -lntroduction to MS offlce tools -Paint, Oflice, Excel,
PowerPoint
Effective us€ of social media -lntroduction to social media websites -Advantages of social rnedia -
Ethics and etiquettes of social media -How to use google search befter -Effective ways of using social
media -lntroduction to digi marketing
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Nonverbal Communication -Meaning of non- verbal communication -lntroduction to modes of
nonverbal communication -Breaking the misbeliefs -Open and closed body language -Eye contact and
facial expressions -Hand gestures -Do's and don'ts -Lcanring fronr experts -Activities- based leaming

COURSE OUTCOMES:
At the end ofthe course, lhe students will bc able to

BOC354A COl: Prepare a professional resume and demonstrate confidence while participating in
interviews and group discussions.
BOC354A C02: Communicate ideas effectively through presentations and other profcssional
communication activities.
BOC354A CO3: Work effectively as a tcam member by applying skills such as collaboration, listening,
and idea sharing.
BOC354A C04: Exhibit professional attitude, workplace etiquette, and interpersonal skills in diffcrent
work situations.
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PIIOFESSIOT-AL SKI LLS

COURSE CODE: BOC 3548
YE,AR/SEMESTER: II/III

HOURS PER WEEK: 2

NO. OF CREDITS: 2

COURSE OB.'ECTIvT]S

CObl: To help students develop the skills required for career preparation, including resume writing,
interview preparation, and exploring career opponunities.
COb2: To improve studenls' ability to communicate ideas clearly through presentations, group

discussions, and professional interactions.
COb3: To help students understand the importance of teamwork, trust, active listening, and

collaboration in the workplace.
COb4: To encouragc students to develop professional bchaviour. workplacc ctiqucttc, and intcrpcrsonal
skills needed for a successfiil carecr.

I,]NIT II. TEAM SKILLS
Presentation Skills -Types of presentations, Intemal and extemal presentation, Knowing the purpose,

Knowing the audienc€, Opening and closing a presentation, Using presentation tools, Handling
questions
Presentation to hetcrogcnic group, Ways to inlprovc prescnlation skills over time
Trust and Collaboration- Importance of tnrsr in creating a collaborative teanr, ngree to Disagree and
Disa
f'ear

Prof A
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UNIT.I: CAREER SKILLS
Resume Skills- Preparation and Presentation - lntroduction of resume and its importance, Difference
between a a CV, resume and biodata, Essential components of a good resume, Common errors in
preparing the resume, prepare a good resume

Interview skills Preparation and Prcscntation -Mcaning and Tl pes of intcrvicws (F2F- rclcphonic. r'itlco
etc.), Drcss codc, background research, Do's and Don'ts, Sinration,'Iask, Approach. and response (Star

Approach) for facing an interview, Interview procedure (opening. listening skills, closure elc.).
lmportant questions generally askcd in a job intcrvicw (open and closcd cndcd qucstions) Simulation -

Observation of exemplary interviews, Comment critically on simulated interviews. Common enors
during interview, An ideal interview
Group Discussion Skills- Meaning and methods of Group Discussion, Procedure Of Group
Discussions, Group Discussions- Simulation & Common Errors
Exploring Carccr Opportunities- Knowing yoursell'- personal characteristics. Knowledgc about thc
world of work. requirements of .iobs including sclfl-employrne'nt. Sourccs of carccr infonnation,
preparing for a career based on their potenti ls and arailability ofopyrorlurritics.

of



6tsliIl}:it
BHAVAN'S VIVEKANANDA COLLEGE

Of Sciencc, l l umr nities &Com mt rtt,
Sainikpuri, Secunderab!d

Autonomous Collegc-Amlistcd to Osmania Unirersity
Reaccrediled nilh'A'Crude by NAAC

Depart]nent ofCommerce
B.Com

Sylhbus w.e.f academic yesr:2026-27(Betch-25-28)

Listening as a Team skill - Advanlages of effective listening, listening as a teanr member and team

leader, Use of active listening strategies to increasc sharing of ideas (full and undivided attention, no
interruptions, no pre think, use empathy, listcn to tonc and voicc modulation, recapitulate points etc.

Brainstorming -Use of group and individual brainstorming techniques to promote Idea generation,
Leaming and showcasing the principles ofdocumentation ofteam session outcomes
Social and Cultural Etiquette- Need for etiquette (impression, image, eam respect, appreciation, ctc),
Aspects of social and culturaVcorporate etiquette in promoting teamwork, Importance for time, place,

propricty and adaptability to diversc cultures

Internal Communication- Use of various channels of transnritting information including digital and
physical to team members

COURSE OUTCOMES:
At the end ofthe course, the students rvill be able to

BOC354B COI: Prepare a professional resume and demonstrate conlidence while parricipating in

interviews and group discussions.
BOC354B CO2: Communicate ideas effectively through presentations and other professional
communication activities.
BOC354B CO3: Work effectively as a team member by applying skills such as collaboration, listening,
and idea sharing.
BOC354B CO4: Exhibit professional attitude, workplace etiquette, and interpersonal skills in different
work situalions.
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SEi!{ ESTER III
AD\rAn*CED EXCEL

COURSE CODE: BOC355A
YEARJSEMESTEIT: II/III

Il()t:RS PER \\'F.FK: l'I+21'
\o. oF cREl)tTS: 2

COURSE OBJECTIVES
CObl: To understand the concepts of formulas, functions, cell references, and worksheet
operations in spreadsheet applications.
COb2: To apply built-in functions such as Mathematical, Statistical. Financial, Logical, Text,
and Date & Time functions for solving business and academic problcms.
COb3: To analyze data using Pivot Tablcs, Pivot Charts, conditional calculations. and

statistical tools to generate meaningful insights.
COb4: To create interactive reports, charts, dashboards, and data summaries for effective data

visualization and decision-making.

UNIT _I. FORMULA AND FUNCTIONS
Understanding formulas- Relativc and absolute ccll rct'erencc - calculations with operator, aggrcgate
functions with auto sum method-managing formulas in single and multiple worksheet.
Built in Functions: Introduction to lbrmulas toolbar -lnsert function- Built in linctions (N4ath&

Trigonometric, Financial, Date & Time, Logical, Text, Statistical functions)-check lbrmulas for errors,
trace precedents and dependents.
Lab work: Implement Math and trigonometric function for student worksheet and generate report.
lmplement Logical and conditional expressions for calculating result, grade and overall percentage for
student database.
Calculate a Conditional sum. conditional Count, conditional averagc, squarc Root,
financial functions; Calculate future Valuc. Calculatc principal or intcrcst, calculate thc intcrcst ratc,
calculate the internal rate ol return, calculate stlaight line depreciation, calculate the Median, Mode,
correlation, ANOVA, calculate Rank.

UNIT Il: WORKING WITH PMT TABLES AND CHARTS
Introduction to Pivot tables- Create a pivot table, modify a pivot table layout, summarize pivot table
values- implement following tools with pivot table (calculate ficld. group rou,s/columns. apply stylcs.
filters).
Charts and Graphs: -lnstant chart, crcate charl -types ot'charts- creatc combination chart. change type,
add or remove chart data-add spark lines-trend lincs - histograms {harl Styles, layouts, labcls, Axis
options, chart title, legend, data labels -create and modi! pivot chart
Lab work: Create pivot tables and charts for single and multiple values
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SUGGESTED READINGS:
l. Microsoft Office 2016 Step by Stepby Curtis Frye, Joan Lambert
2. Excel data Analysis : your visual bluc print for creating and analyzing data, charts and pivot tablcs,

3rd edition, denise- etheridge- isbn 978-l-l I8-03623-5

COURSE OUTCOMES:
At the end ofthe course, the students rvill be able to

BCH356A COI: Demonstrate the use offormulas, operators, cell references, and aggregate functions
to perform calculations in single and multiple worksheets.
BCH356A CO2: Utilize built-in spreadsheet functions including Mathematical, Frnancial, Logical,
Text, Date & Time, and Statistical functions to solve rcal-world problems and generate reports.
BCH356A CO3: Analyze and summarizc data using conditional i'unctions. stalistical tcchniqucs, Pivol
Tables, and Pivot Charts for data interpretation.
BCH356A CO4: Design and develop charts, Pivot Charts, and data visualization repons to suppon
business analysis and decision-making.
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SEMESTER I\'
CORPORATE ACCOUNTING

COURSE CODE: BOC 451

YEAR/SEMESTER: II/IV
EXAI\I DL,RA'IION: 3 HRS

UOURS PER WEEK: 5
NO. OF CREDITS: 5

UARKS: 70'I + 301

COURSE OBJECTIVES
CObl: To understand the accounting procedures relating to books, registers, and schedules maintained
by banking companies.
COb2: To familiarize with preparation of Profit and Loss Account and Balance Sheet of banking
companies.
COb3: To explain the concept and procedures relating to company liquidation and preparation of
Statement of Affairs.
COb4: To develop knowledge of preparation of Liquidator's Final Statcmcnt of Account and

calculation of liquidator's remuneration.
CObS: To understand the accounting framework rclating to life insurance companies including
preparation of Revenue Account and Balance Sheet.
COb6: To familiarize with preparation offinal accounts ofgeneral insurance compzLnies with reference
to firc and marine insurance.
CObT: To explain the provisions relating to holding companies including calculation of minority
interest and goodwill or capital reserve.

COb8: To develop problem-solving skills in preparation of consolidated balance shect as pcr
Accounting Standard 21.

UNIT.I: ACCOUNTS OF BANKING COMPANIES
Books and Registers maintained - Slip system ofposting - Rebate on Bills Discounted - Performing &
Non-Performing Assets - Lcgal Provisions relating to tlnal accourrts - Preparalion of Protlt & Loss a/c

and Balance shect.

UNIT.II: COMPANY LIQUIDATION
Meaning - Modes ofLiquidation - Contributory, Liquidator, and Preferential Payments - Problems on
preparation of Statements of Affairs, Deficiency/Surplus Account - Liquidator's Remuneration - and
Liquidator's Final Statement of Account.

UNIT-Ill: ACCOUNTS OF LIFE INSURANCE COI\IPANIES
lntroduction - Formats - Revenue Account - Balance Sheet - Valuation Balance Sheet - Ascerlainntent
of Net Surplus, Calculat n ofAdjusted Lifc Assurancc fund
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UNIT.IV: ACCOUNTS OF GENERAL INSURANCE COI\IPANIES
Preparation offinal accounts ofgeneral insurance companics with spccial rcfcrence to File and Marine
Insurance.

UNIT-V: IIOLDING COMPANIES - AS-21
Holding companies - AS-21 - capital and revenue profits/ reserves/ loss- minority interest - cost of
control or goodwill/capital reserve - treaiment of intercompany owing and unrealized profits -
revaluation of assets- tleatment of bonus shares and divitlends declaled by subsidiary cumpanies -
consolidated balance sheet as per schedule Ill ol'Cornpanies Act 2013

SUGGf,STED READINGS:
l. Advanced Accountancy (Vol-ll): S.N.Maheshwari & V.L.Maheswari, Vikas
2. Accountancy-Ill: Tulsian, Tata McGraw Hill Co.
3. Advanced Accountancy: Arulanandam; Himalaya
4. Accountancy-lll: S.P. Jain & K.L Narang, Kalyani Publishers
5. Advanced Accounting (Vol-ll): Chandra Bose, PHI
6. Advanced Accountancy: Shukla and Grewal, S.Chand& Co
7. Advanced Accountancy: R.L.Cupta &Radhaswamy, Sultan Chand & Sons
8. Corporate Accounting: Sakshi Vasudeva, Himalaya.

REFERENCES
Annual reports of Banks, Life lnsurance, Gencral Insurancc companies

COURSE OUTCOMES
By end of the course, thc students rvill be dble to
BOC45I COI: Prepare Profit and Loss Account and Balance Sheet o1'banking corrpanies including
treatrnent ofrebate on bills discounted and non-performing assets.

BOC45l CO2: Construct Statement of Affairs and Deficiency Account in company liquidation.
BOC45l CO3: Determine Liquidator's remuneration and prepare Liquidator's Final Statement of
Account.
BOC45l CO4: Preparc Revenuc Account and Balancc Shcct ol Iifc insurance cornpanics and ascertain
net surplus.
BOC45l CO5: Prepare finalaccounts ofgeneral insurance conrpanies with rcfcrencc to firc and nrarinc
insurance.
BOC45I CO6: Calculate minority interest and determine goodwill or capital reserve in holding
company accounts.
BOC45l CO7: Apply accounting treatment relating to interconrpany transactions and unrealizcd profits
in consolidation.
BOC45l CO8: Construct
2t
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SEMESTER IV
BUSINESS STATISTICS-II

COURSE CODE: BOC.I52
YEAR/SEl\tES'IE R: Il/ lV
EXAM DURAl'lON: 3 HRS

HOURS PER $'EEK: 5

:,,IO. OF CREDITS: 5

l\IARKS: 70T + 301

COURSE OBJECTIVES

CObl : To define and recall concepts of regression, index numbers, time series, probability, and

theoretical distributions.
COb2 : To explain the difl'erences between correlation and regression, and interpret components of
time series and probability concepts.
COb3: To compute regression equations and use them for prediction of depcndent variables.

COb4 : To construct simple and weighted index numbers using standard methods.

COb5 : To analyze time series data using semi-averages. moving averages, and least square methods.
COb6 : To exarnine probability concepts and solve problcms using addition, multiplication, and

Bayes'theorem.
CObT : To assess the consistency and reliability of index numbcrs and statistical rcsults for decision-
making.
COb8 : To develop and apply probability distributions (Binomial, Poisson, Norrnal) in real-lile
business situations.

UNIT.I: REGRESSION
Conelation vs Regrcssion Analysis, Linear and Non-Lincar Regrcssion - Lincs of Rcgrcssion - Linc of
Regression of Y on X - Line ofRegression of X on Y - Using Regression Lines for Prediction.

UNIT-II: INDEX NUMBERS
Uses - Types - Problems in the Construction of lndex Numbers - Methods ol Constructing lndex
Numbers - Simple and Weighted Index Number (Laspeyre's - Paasche's, Marshall - Edgeworth) - Tests
ofConsistency of Index Number: Unit Test - Time Reversal Test - Factor Reversal Test - Circular Test
- Base Shifting - Splicing and Deflating of Index Numbers.

UNIT-III: TIME SERIES
Time Series: Components - Methods-Semi Avcrages - Moving Averagcs -Lcast Square Method
(Straight line method onlyf Shifting and conversion -utility of time series analysis

Mrs L rnala DeviProfA
Depart o Chairpcrson, BOS

Departmenl of Commerce,

Bhavan's Vivekananda College

Osmania niverslqltOU Nominee



€)BliilYtiii
BHAVAN'S VIVEKANANDA COLLEGE

Of Scierce, llumrnities &Commerce,
Sainikpuri, Secunderabad

Autonomous Colleg6Affiliated to osmani. University
Re!ccredit€d with 'A'Crade b] NAAC

I)cparlnrcnt of Conrmcrce
B.Com

Syllabus w.e.f acadcmic ycar:2026-27(Batch-25-2ll)

UNIT-IV: PROBABILITY (Proof not required for theorems)
Probability: Experiment - Event - Mutually Exclusivc Events - Collectively Exhaustive Events -
Independent Events - Simple and Compound Events - Basics of Set Theory - Permutation -
Combination - Approaches to Probability: Classical - Empirical - Subjective - Axiomatic - Theorems
of Probability: Addition - Multiplication - Marginal and Bayc's. -Simplc problems

UNIT.V: THEORITICAL DISTRIBUTIONS
Binomial Distribution: Utility - Imporlance - Conditions - Constants - f itting of Binornial Distribution.
Poisson Distribution: Utility - llnportance - Conditions * Constants - Fitting of Poisson Distribution.
Normal Distribution: Utility - Importance - Simple Numerical in Normal Distribution (Fitting of
Normal distribution excluded)- Areas Method Only.

SUGGESl'ED RI]ADINGS:

1. Statistics for Management: Levin & Rubin, Pearson,

2. Fundamentals of Statistics: Gupta S.C, Himalaya
3. Business Statistics: Theory & Application, P. N. Jani, PHI Leaming
4. Business Statistics: Dr. J. K. Thukal, Taxmann Publications
5. Business Statistics: K. Alagar, Tata Mc Graw Hill
6. Fundamentals of Statistical: S. P Gupta, Sultan Chand
7. Business Statistics: J. K. Sharma, Vikas Publishers
8. Business Statistics: Vora. Tata Mc Graw Hill
9. Statistics-Problems and Solutions: Kapoor V.K, S. Chand
10. Statistics-Theory, Methods and Applications: Sancheti D.C. & Kapoor V.K
I l. Business Statistics: S. K. Chakravarty, New Age Intemational Publishers
12. Business Statistics- C. Laxman, Vasudeva Reddy, K. Coud, Taxmann Publications, Hyderabad

COURSE OI]TCOI\IES:

BOC452 COI: Recall fundamental concepts ofregrcssion, indcx numbcrs. timc scries, probabilitl'. and
distributions.
BOC452 CO2: Explain relationships between variables and interpret components of timc series and
probability events.
BOC452 CO3: Compute regression equations and use thenr for estimation and prediction.
BOC452 CO4: Construct and interpret index nurnbers using various methods.
BOC452 CO5: Analyze timc series data to identify trends and tbrccast future valucs.
BOC452 CO6: Solve probability problenrs using standard theorenrs and approaches.
BOC452 CO7: Evaluate statistical indices and probability results lbr accuracy and decision-rnaking.
BOC452 CO8:Apply the al distributions (Binomial, Poisson, Normal) to modcl and intcr?rct
busin ta.
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SEMESTER IV
AUDITING AND CORPORATE GOVERNANCE

COURSE CODE: BOC453
YEARJSEMESTER: IIlIV
EXAM HRS: 3 HRS

TIOI,]RS PER WEEK: 5

NO. OF CREDI'I'S: 5

1!IARKS:70T+301

col-rRS[, oB.It("Itvtts

CObl: To provide knowledge ofthe concepts, principles, and evolution ofauditing.
COb2: To develop understanding ofthe objectives, importance, and various types ofaudits.
COb3: To familiarize students with audit planning, audit programmes, and audit documentation.
COb4: To explain the concepts and functions of internal control, intemal check, and internal audit.
COb5: To develop skills in vouching, verification, and valuation of assets and liabilities.
COb6: To impart knowledge regarding company audit procedures and slatulory requirements under
the Companics Act, 201 3.

CObT: To acquaint students with the rights, duties, liabilities, and responsibilities ofauditors.
COb8: To introduce the principles, significance, and practices of corporate govemance in
organizations.

UNIT.I: INTRODUCTION
Origin of Auditing in India- Meaning - Dcfinition - Evolution - Objectivcs - Importance - Qualities -
Types of Audit - Commencement of Ar.rdit -Engagernent Letlcr' - Audit Progranr - Audit Notcbook -
Audit working papers - Audit Markings.

UNIT-II: INTERNAL CONTROL, INTERNAL CHECK AND INTERNAL AUDIT
Meaning and Objectives of Intemal Control - Intemal Check and Intemal Audit - Intemal Check Vs
Intemal Audit - Internal Control vs. lntemal Audit.

UNIT-III: VOUCHING & VERIFICATION AND VALUATION OF ASSETS
Meaning - Objectives - Types of Vouchers - Vouching of Trading Transactions - Vouching Cash
Transaction
Meaning and Definition - Distinclion - Verification and Valuation ofvarious Asscts and Liabilitics

UNIT-IV: COMPANYAUDIT
Qualification and Disqualification - Appointment - Remuneration - Removal - Rights - Dutics Civil
and Criminal Liabilitics ofAuditors- Audit Conrnrittcc - Audit Reports.
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UNIT-V: CORPORATE GOVERNANCE
Evolution and Significance: Corporate Govcrnance: Mcaning - Dcfinition - Evolution - Historical
Perspective of Corporate Governance - Naturc and Scope of Corporale Govcrnance - Necd for
Corporate Covemance -Essentials of Corporate Covemance - Objectrves of Corporate Governance -

Benefits and Limitations of Corporate Governance

SUGGESTED READINGS:
l. Principles and Practice ofAuditing: RG Saxena, Himalaya Publishing House.
2. Auditing and Assurance for CA Integrated Professional Compctencc; SK Basu, Pcarson.

3. Auditing: Aruna Jha, Taxmann Publications.
4. Auditing Principlcs. Practices & Problcnrs: Jagdish Prakash. Kalvani Publishcrs.
5. Auditing and Assurancc: Ainapurc & Ainapure, PHI Learning.
6. Principles and Practice ofAuditing: Dinker Pagare, Sultan Chand & Sons.

7. Fundamentals of Auditing: Kamal Gupta and Ashok fuora, Tata McGraw-Hill
8. A Handbook ofPractical Auditing: B.N. Tandon etal., S. Chand
9. Corporate Govemance: H.R Machiraju, Himalaya Publication House.

10. Business Ethics and Corporate Govcmance. (2017) Pro i K. Viyyanna Rao, Dr. G. Nagaraju LK.,
I l. lntemational Publishing House Pvt. Ltd.
12. Corporate Govemance, (2014), Bholanath Dutta and S.K. Poddcr - Vision Book housc.

ll. Business Ethics,(2005)2ND Edition, R.V. Badi N.V. Badi, Vrinda Publication pyt Ltd
14. Business Ethics An Indian Perspective, 2015, A. C. Femando - Pearson

15. Business Ethics and Corporate Govemance, Reprint 2013, C.S.V. Murthy - Himalaya Publication
16. Corporate Govemance. (2004) H.R. Machiraju, Himalaya Publication House
17. Business Ethics -Text & Cases 2010, C.S.V. Murthy - Himalaya Publication

COURSE OUTCOMES:
At the end ofthe course the students will be able to
BOC453 COl: Explain the meaning, objectives, evolution, and importance of auditing.
BOC453 CO2: Distinguish between different types ofaudits and apply audit planning procedures.

BOC453 CO3: Prepare and evaluate audit documents such as engagement letters, audit programmes,

and working papers.

BOC453CO4: Analyse the role and effectiveness of internal control, intemal check, and internal audit
systems.
BOC453 CO5: Perform vouching of business transactions and assess the authenticily of accounting
records.

BOC453 CO6: Verify and value various assets and liabilities according to auditing principles.
BOC453 CO7: Examine the provisions relating to company audits, auditor appointment, rights, dutics,
and audit reports under the Companies Act, 2013.
BOC453 CO8: Evaluatc
and t rel ce llr enr bus

epts, objectives, benefits, and limitations ofcorporate govemance
iness organizations.
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SEMESTER IV
LEADERSHIP AND MANACEMENT SKILLS

COURSE CODE: BOC454A
YEARJSEMESTER: II/IV

HOL RS PER \\ [EK: 2

\O. OF CREDITS: ]

COURSE OBJ ECTIVES

CObl: To help students understand leadership qualities, styles, and managerial skills required for
effective functioning in personal and professional environments.
COb2: To develop students' ability to apply self-managentent, teanrwork, communication, and contlict
manaSement skills in different siluations.
COb3: To encourage innovative thinking and problem-solving skills through design thinking and
creative approaches.
COb4: To familiarise students with entrepreneurial skills, ethical practices, and lhe proccss of
developing business ideas.

UNIT I- T,EADERSIIIP & MANAGERIAL SKtI-I,S

Leadership Skills-Understanding Leadership and its Importance - ldeal leader; Traits and Models ol
Leadership- Key characteristics of an etTective leader, Leadership styles- Perspectives of different
leaders; Basic Leadership Skills- Motivation, Teamwork, Negotiation, Networking

Managerial Skills- Basic Managerial Skills - Planning for effective management, organise teams,
Recruiting and retaining talent, Delegation oftasks, Leam to coordinate, Conflict management;

Self-Management Skills- Understanding self-concept, Developing self-awareness, Self-examination.
Self-regulation

Innovative Leadcrship and Design Thinking - Innovativc Lcadcrship. Concept ol'cmotionirl and

social intelligence, Synthesis of human and artificial intelligence, Why does culture matter for today's
global leaders; Design Thinking- Key elements ofdesign thinking- Discovery, Interpretation, Ideation,
Experimentation, Evolution, transform challenges into opportunities, Develop human-centric solutions
for creating social good

UNIT II- ENTREPRENEURIAL SKILLS

Entrepreneurial Skills- Basics of Entrepreneurship, meaning of entrepreneurship. Classilication and
types of entreprcncurship, Traits and compctcncics of cntrcprcneur; Crcating Busincss Plan- Problcnr
identification and idea generation, Idea validation, Pitch making
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Ethics and Int€grity- Leaming though Biographies, Understanding the pcrsona ofa leadcr [or deriving
holistic inspiration, Drawing insights for leadership, Leaders sailing through difficult situations; Ethics
and Conduct- Importance of ethics, Ethical decision making, Penonal and profcssional moral codes of
conduct, Creating a harmonious life

COURSE OUTCOMES:
At the end ofthe course, the students will be able to

BOC454A COI: Explain the importance ofleadership and demonstrate basic leadership and
managerial skills in various situations.
BOC454A CO2: Apply self-management, teamwork, negotiation, and conflict resolution skills for
effective professional interactions.
BOC454A CO3: Develop creative solutions by applying innovativc thinking and design thinking
approaches to real-life chal lenges.
BOC454A C04: ldentify entrcprencurial opportunitics and preparc busincss ideas u,hile lbllowing
ethical and prof-essional values.

0a
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COURSE CODE: BOC454B
YEAR,ISEMESTER: II/IV

HOUIIS PllR WEFIK: 2

NO. OF CIlEDll'S: 2

coURsE oB.IEC'tMS

CObl: To help students understand the importance of universal human values and their role in personal,
social, and professronal life.
COb2: To encourage students to develop values such as love, compassion, truth, and non-violence in

their thoughts and actions.
COb3: To create awareness about the importance of peace, service, and sacrifice in building
harmonious relationships and society.
COb4: To enable students to reflect on their behaviour and apply human values in everyday situations.

UNIT I: LOVE, TRUTH & NON-vIOLENCE

Love & Compassion - lntroduclion: What is love? Forms ol lovc-lbr sclf, parcnts. family. liicnd,
spouse, community, nation, humanity and other beings, both for living and non-living, [-oye and
compassion and inter-relatedness, Love, compassion, empathy, sympathy and non-violence, Individuals
who are remembered in history for practicing compassion and love; Narratives and anecdotes from
history, literature including local folklore, Practicing love and compassion: What will learners learn
gain if they practice love and compassion? What will leamers lose if they donl practice love and
compassion?

Sharing learner's individual and/or group expericnce(s), Simulated Situations, Casc studies

Truth-lntroduction: What is truth? Universal truth, truth as value, truth as fact (veracity, sincerity,
honesty among others), Individuals who are iemembered in history for practicing this value, Narratives
and anecdotes from history, literature including local folklore, Practicing Truth: What will learners

leam/gain ifthe y practice truth? What will leamers lose ifthey do n't practice it?. Learners'individual
and/or group experience(s), Simulated situations, Case studics

Non-Violence- Introduclion: What is non-violence'l lts nced. Love. cornpassion, cmpathy sympathy for
others as pre-requisites for non-violence, Ahimsa as non-violence and non-killing, Individuals and

organisations that are known fortheir commitment to non violence, Narratives and anecdotes about non-
violence fiom history, and literature including local folklore, Practicing non-violence: What will
leamers leam./gain ifthey practice non violence? What will learners lose ifthey don't practice it? Sharing
leamer's individual and/or p experience(s) aboul non-violence, Simulated situations, Case studies
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Righteousness- Introduction: What is righteousness? Righteousness and dharma, Righteousness and
Propriety, Individuals who are remembercd in history fol practicing righteousness, Narratives and

anecdotes from history. literaturc inclLrding lbcal folklore. Practicing rightcousncss: What will lcarners
leam-/gain if they practice righteousness'l What u,ill learncrs lose if they don't purctice it'l Sharing
leamers' individual and/or group experiencc(s), Simulatcd situations, C asc studies

UNIT II: PEACE, SERVICE & RENUNCIATION

Peace-lntroduction: What is peace? lts need, relation with hannony and balance, Individuals and

organisations that are klown for their commitment to peace, Narratives and Anecdotes about peace from
history, and literature including local folklore, Practicing peace: What will leamers leam/gain if they
practice peace? What will leamers lose ifthey don't practice it? Sharing learner's indi\,idual and/or sroup
experience(s) about peace, Simulated situations, Case studies

Service- Introduction: Wlat is service? Forms of service, for self, parents, family, friend, spouse,
community, nation, humanity and other beings-living and nonJiving, persons in distress or disaster;
lndividuals who are remembered in history for practicing this value; Narratives and anecdotes dealing
with instances ofservice from history, literature including local folklore, Practicing service: What will
Ieamers leam/gain if they practice scrvice l What will leamers lose if they don't practicc it? Shanng
leamers' individual and,/or group experience(s) regarding service Simulated situations, Case studies

Renunciation (Sacrifice)- Introduction: Whal is renunciation? Renunciation and sacrifice. Sell'-restrain
and Ways of overcoming greed. Renunciation with action as true renunciation, lndividuals who are

remembered in history for practicing this value. Narratives and anecdotes from history and literature,
including local folklore about individuals who are remembered for their sacrifice and renunciation.
Practicing renunciation and sacrifice: What u,ill learners learn/gain if they practice Renunciation and
sacrifice? What will lcarncrs losc if they don\ practicc it'l Sharing learncrs' individual andior gloup
experience(s), Simulatcd situations, Case studics

ProlA P
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COURSE OUTCOMES:
At the end ofthe course, the students will be able to

BOC454B COI: Explain the importance ofuniversal human values and their relevance in personal and
social life.
BOC454B CO2: Practice values such as lovc, compassion, truth. and non-violencc in thcir intcractions
with others.
BOC454B CO3: Demonstrate responsible behaviour by applying values of peace, service, and self-
discipline in different situations.
BOC454B CO4: Reflect on their actions and develop a positive attitude towards themselves, others,
and societv
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SEMESTERV IV
MARKETINC MANAGEMENT

COURSE CODE: BOC455A
\TAR/SEMESTER: II/IV

HOURS PER WEEK: 2

\0. OF CREDITS: 2

COURSE OBJECTIYES

CObl: Develop a clear understanding ofthe basic concepts, principles, and functions ofmarketing and
marketing management.
COb2: Recognize how customers, compelitors, and environmenlal factors influence marketing
decisions in organizations.
COb3: Use marketing tools and strategies related to products, pricing, promotion, and distribution in
practical business siluations.
COb4: Analyze marketing challenges and identity suitable solutions to meet customer needs and

organizational goals.

UNIT I: MARKETING FUNDAMENTALS
Introduction to marketing and marketing management Objectives-Concepts of Marketing- Marketing

environment: Competition, consumers, and other extemal Factors-Malketing Mix-Marketing Myopia

UNIT II: MARKETING STRATEGY & IMPLENIEN.TA'IION
Product life cycle -Pricing strategies and Tactics-Promotion mix clenrents

Nature Levels - Participants - Functions of Marketing Intermediaries
Markcting Channcls

l. Philip Kotlcr: Principlcs ol Markcting. PHI

2. Ramaswamy &amp:. Namakumari: Markcting Management

3. Jain: Marketing Planning and Strategy,

4. Gandhi IC : Marketing Management

5. Me Carthy EJ &amp;. OtheIS: Basic Marketing
6. Rosenbloom: marketing Channels

7. Majare: The Essence of Marketing
8. Ian Chasten: Ncw Marketing Strategics

9. Rajan Saxena: Marketing Managcmcnt.

a

qt
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COURSE OUTCOMES:
At the end of the coursc, the students will be able to

BOC455A COl: Explain the fundamental concepts ofmarketing, marketing management, marketing
environment, marketing mix, and marketing myopia.
BOC455A CO2: Analyse the role of consumers, competitors. and extemal environmental factors in
shaping markcting decisions.
BOC455A C03: Apply concepts of product life cyclc, pricing strategies. prornotion mcthods, and

marketing chlnnels to real-world business situations.
BOC455A CO4: Evaluate marketing strategies and recommcnd appropriate actions to enhance

customer satisfaction and business performance.
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SEMESTER IV
HUMAN RESOURCE MANAGEMENl'

COURSE CODE: BOC455B
YEAR/SEMESTER: ll/Iv

HOURS PElt WEEK: 2

NO. O[ CRIIDITS: 2

COURSE OBJECTIYES

Cobl: Understand the basic concepts, importancc, scope, and functions of Hurnan Rcsourcc
Management in modem organizations.
COb2; Appreciatc the role of HR managcrs and the significance of cmcrging H R practices such as

digital transformation and workforcc divcrsity.
COb3: Gain knowledge of HR planning and job analysis processes used to manage human resources

effectively.
Cob4: Develop an understanding of employee training and performance appraisal methods for
improving individual and organizational performance.

UNIT I - HUMAN RESOURCE MANAGEMENT BASICS
HRM: Definition, Importance, Scope, and Functions. Role and Responsibilities ofHR Managers

Recent Trends in HRM: Digital Transiormation and Workforce Diversity

UNIT.II: HRPLANNING & DEVELOPMENT
HR Planning: Concept, Process, and Need. Job Analysis: Process, Job Description, and Job

Specification. Training: Needs, Types, Techniques, and Evaluation. Performance Appraisal: Methods

such as 360-degree fecdback and MBO

SUGGESTED R.EADINGS:
I . Essentials of Human Resource Management and Industrial Relations: P.Subba Rao, Himalaya
2. Human resource Management: Text & Cases: K.Aswathappa, MC Grawhill Foundation
3. HRM with case study: Shashi K. Gupta, Rosy Joshi, Kalyani Publishers.
4. Personal Management: C. B. Mamoria, Himalaya Publishing House.
5. Human rcsourcc Managcment: S.S.Khanka, S. Chand
6. Human resource Management: Seema Sanghil, Vikas Publications
7. Fundamentals ofHuman Resource Manag€ment: Gary Dessler, Biju Varkkey, Pearson

8. Human Recourse Management: Robins P. Steph€n, Prentice Hall of India.
9. Personal Management: F. B. Flippo, MacGraw Hill, New Delhi.
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COURSE OUTCOMES
At the end ofthe course, the students will be able to

BOC455B COI : Explain the key concepts, functions, and importance ol'Human Resource

Management and its role in organizational success.

BOC455B CO2: Describc the responsibilities of HR managcrs and discuss rcccnt trcnds such as

digital hansformation and workforce diversity in HR practices.
BOC455B CO3: Demonstrate an understanding of HR planning andjob analysis by preparingjob
descriptions and job specifications for different roles.
BOC455B C04: Compare and assess various training and performance appraisal methods, including

360-degree feedback and Management by Objectives (MBO), in organizalional settings.
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